
 
Pricing for Claims in Unfair and Wrongful Dismissal 
 
We act for both employees and employers in Employment Tribunal claims.  
 
If you are an employee who is considering making a claim to an Employment 
Tribunal, you should be aware that there is no legal aid funding for such claims. If 
you are a member of a Trade Union, they may be able to assist you.   
 
You may have Legal Expenses insurance, e.g. on a home contents insurance policy. 
Legal expenses insurers will not normally provide funding until it gets to the point of 
issuing a claim, and they will then want to be satisfied that the claim has reasonably 
good prospects of success. We can assist you with outlining the case to your insurers.  
 
As an employer, you may also have a Legal Expenses Insurance Policy which 
provides cover for the legal costs of defending a Tribunal claim. 
 
If you are an employee or an employer and you do not have any cover for legal costs, 
then you will have to pay privately for the work carried out to bring or defend a claim.  
 
A lot of work needs to be carried out to take a case all the way to a Tribunal hearing. 
Costs are not payable by the losing party, except in very limited circumstances, and 
you will therefore be responsible for your own costs, whether you win or lose.  
 
It is always advisable to try to reach a reasonable settlement with the other party. This 
will save the costs and stress of taking a case all the way to a hearing. We can assist 
you with the process of negotiation to try and achieve a settlement which is 
favourable to you, whether you are an employee or an employer. Settlement can be 
reached before a claim is made, or after it is made, and sometimes on the day of the 
hearing.  
 
All claims are different and the cost of bringing or defending a claim depends on the 
legal complexity of the case, the quantity of the evidence, the number of issues that 
are in dispute, and how co-operative or otherwise the other party is in the course of 
the claim.   
 
We will assess your case, and the strengths and weaknesses of your claim or your 
defence, and will advise you as to how we consider that you should proceed. We can 
do this in a face-to-face meeting, a Skype meeting, or via e-mailed correspondence. 
For a claim in unfair dismissal, we can usually assess your case and advise on the next 
steps for a fee of £500 + VAT.  
 
The costs of representing a client in bringing or defending a claim vary considerably 
but we will provide you with an estimate of costs for each stage of the claims process 
as we proceed.  
 
As a rough guide, the overall costs of bringing or defending a claim in unfair 
dismissal are as follows : 
 
 Simple Case : £5,000 + VAT 
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Medium Complexity Case : £10,000 + VAT 
 
High Complexity Case : £15,000 + VAT  
 
 
There is an additional charge for representing you at the Tribunal hearing of £1,000 
per day.  
 
You will also be required to pay our costs for attending the hearing, including travel 

  subsistence, and accommodation if required.  
 
The costs estimates detailed above cover work carried out for each stage of the claim, 
including the following : 

 
Preparing the Claim or the Response  

 
Reviewing and advising on the Response, if you are the Claimant 

 
Exploring settlement throughout the process 

 
Considering documentation of relevance to the claim, exchanging lists of documents 
with the other party and agreeing a bundle of documents 

 
Drafting a Schedule of Loss or Counter-Schedule of Loss 

 
Drafting witness statements 

 
Reviewing other party’s witness statements 

 
Preparing a List of Issues and Chronology and seeking to agree these with the other 
party 

 
Preparing the bundle of documents 

 
Preparation for the hearing 
 
 
It is of course quite likely that we will not have to go through all these stages as the 
claim may settle, and that will reduce the costs that you have to pay. It is therefore 
best to instruct us as early as possible to maximise the prospects of settlement.  
 
Aside from unfair dismissal and wrongful dismissal, there are of course other types of 
claim that can be brought in the Employment Tribunal, including claims in 
discrimination, breach of contract, whistleblowing. The amount of work to be carried 
out will depend on the nature and complexity of the case and we will advise you of 
the costs that are likely to be incurred at each stage.  
 
 
 


